
















































































 
 
 
 
 

Letter of Agreement- 27L 

In consideration of the mutual covenants below, this Letter of Agreement (LOA) is entered into 
by and between the Oakridge Education Association (OEA), the Oakridge Educational Support 
Personnel Association (OESPA), and the Oakridge Paraprofessional/Clerical Association (OPCA), 
and the Oakridge Public Schools (District) Board of Education (Board), concerning State funding 
available under State School Aid Act Section 271, MCL 388.16271(section 271). This LOA is an 
amendment to the current collective bargaining agreement between the Association and the District, 
if any (CBA). 

Background: 

1. Section 271 allocates one-time funding to districts to provide educator compensation. 

2. The parties agree that bargaining unit employees are "educators" as currently defined by section 
271. 

3. The parties have collectively bargained section 271 compensation and desire to distribute 
section 271 funds to the Association's bargaining unit members pursuant to the provisions 
below. The parties agree that, by entering into this LOA, the District has satisfied its obligation 
to bargain section 271 funds. 

The Parties Agree: 

1. Qualifying Criteria. The District will make a one-time payment from section 271 funds received 
by the District to each eligible Employee by August 14, 2026 (Payment Date). An Employee is 
eligible for payment if the Employee: 

a. is actively employed by the District during the May 22, 2026, payroll period, and 
b. is contributing to the state retirement system, and, 
c. is not a Board Member, substitute, or Superintendent. 

2. Payment Allocation. Each eligible Employee, who worked the entire 2025-26 school year, will 
receive a one-time payment, less customary employer and employee withholdings (including 
taxes and retirement contributions) in an off-schedule payroll period as presented in the attached 
spreadsheet. Each Employee who worked less than the full school year will receive a prorated 
one-time payment based on a calculation of the percentage of the school year employed (PSYE) 
rate, less customary employer and employee withholdings (including taxes and retirement 
contributions) in an off-schedule payroll period as presented in the enclosed spreadsheet. 

3. Liability Limitation. Grievances related to section 271 funds shall be limited to non-payment 
of section 271 funds under this LOA, as is consistent with the terms of this LOA. The 
Association shall not file or assist in any other claim (including an unfair labor practice charge 
or a court complaint) related to section 271 funds. 

4. Effective Date and Expiration. This LOA will be effective upon signature by both parties below. 
This LOA shall expire on September 30, 2026. • 

 

 
  



5. Board Approval. Notwithstanding anything to the contrary in this LOA, this LOA is contingent 
on the Board approving it before the Payment Date, as reflected in a Board resolution or Board 
meeting minutes.

6. Effect. This LOA shall not set a precedent and shall not be used as evidence of a policy or 
practice.
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APPENDIX D – 2025-26 and 2026-27 Wage Opener

Letter of Agreement (LOA) 

between

Oakridge Board of Education 
and

Oakridge Paraprofessional/Clerical Association

This LOA made and entered into by and between the Oakridge Public Schools, hereinafter referred to as 
the “Board”, “Employer”, or “District” and the Oakridge Paraprofessional/Clerical Association, hereinafter 
referred to as the “Association” or “OPCA”.

It is mutually agreed that Article 14 – Wages Schedules and Rates, Sections 14.A and Appendix A shall be 
amended in the Collective Bargaining Agreement. This wage increase shall occur prospectively beginning
with the February 27, 2026, pay period, pending Board approval on Wednesday, February 11, 2026.

A retroactive payment for the agreed upon increased wages for the hours worked July 1, 2025, up to the
February 6, 2026, will be issued to employees on February 20, 2026, pending Board approval on
Wednesday, February 11, 2026.

This letter of agreement shall be attached to the collective bargaining agreement.

Brenda Scott (Feb 21, 2026 10:36:02 EST) Alex Kooi (Feb 23, 2026 07:36:40 EST)

Brenda Scott – OPCA President Date Alex Kooi – OPCA President Date

02/26/2026 02/20/2026

Doug DeWitte – Board President Date Tom Livezey, Superintendent Date

Douglas DeWitte (Feb 26, 2026 14:45:56 EST)
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ARTICLE 14 - Wage Schedules and Rates 
 

The salary schedules are attached as Appendix A. 
 

2024-25 
 Appendix A – Wage Schedule shall increase 3.1% for employees in the Clerical Classification. 

Employees shall advance one step over their prior year step. 
 Appendix A – Wage Schedule shall increase 3.9% for employees in the Paraprofessional Classification. 

A step 9 shall be added to the wage schedule. Employees shall advance one step over their prior year 
step. Steps 1 shall be eliminated from the wage schedule. Employees who were on the eliminated step 
1 shall be placed on step 2. 

 Wage advancements based on academic attainment shall occur. 

-26 
 2025Appendix A – Wage Schedule shall increase 3.2% for employees in the Clerical Department. Step 

1 shall be eliminated from the wage schedule. A step 11 shall be added to the wage schedule as 
presented in Appendix A. Employees shall advance one step over their prior year step. 

 Appendix A – Wage Schedule shall increase 1.5% for employees in the Paraprofessional Department. A 
step 10 shall be added to the wage schedule as presented in Appendix A. Employees shall advance one 
step over their prior year step. 

 Wage advancements based on academic attainment shall occur. 

2026-27 

 Appendix A – Wage Schedule shall increase 3.2% for employees in the Clerical Department. Employees 
shall advance one step over their prior year step. 

 Appendix A – Wage Schedule shall increase 1.5% for employees in the Paraprofessional Department. 
Employees shall advance one step over their prior year step. 

 Wage advancements based on academic attainment shall occur. 

A. Wages. 

1. A newly hired employee or a current employee who has earned a minimum of an Associated 
Degree specifically preparing her for her assigned job Classification, as determined by the 
Employer, shall be placed by the Employer on the Associates Degree Wage Schedule in Appendix 
A. Employees who were being compensated for having earned an Associated Degree prior to 
March 21, 2013 shall be placed by the Employer on the Associates Degree Wage Schedule or 
maintain her current Associates Degree wage rate, whichever is the higher amount. 

2. New hires may be placed on an appropriate step on the wage schedule at the discretion of the 
Employer. Thereafter, such employee will progress in accordance with the schedule. 

3. At such time as the Employer shall establish a new classification within the bargaining unit, the 
Association will be notified of the wage rate assigned. Such rate will be considered permanent 
unless a written request for a meeting on the rate is filed with the Employer within thirty (30) 
calendar days after such notice. Such rate will then be subject to negotiations by the parties. 

4. It is mutually agreed that a Paraprofessional assigned to a classroom shall be compensated $2.00 
per hour in addition to their regular hourly rate when they have been assigned by their supervisor 
to fill the role of an absent lead teacher. 
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APPENDIX A – Wage Schedules 
 

See Article 14 - Wage Schedules and Rates for step, wage, and longevity language applying to all 
Departments and Classifications in this Collective Bargaining Agreement. 

 
Head Secretary - Wages 
 Step 2024-25 2025-26 2026-27 

1 21.93 Deleted Deleted 
2 22.33 23.05 23.78 
3 22.71 23.44 24.19 
4 23.08 23.82 24.59 
5 23.49 24.24 25.01 
6 23.91 24.67 25.46 
7 24.24 25.01 25.81 
8 24.66 25.45 26.27 
9 25.00 25.80 26.63 
10 25.43 26.25 27.09 
11  26.70 27.55 

 
Head Secretary - Associate’s Degree Wages 
 Step 2024-25 2025-26 2026-27 

1 22.97 Deleted Deleted 
2 23.37 24.12 24.89 
3 23.75 24.51 25.30 
4 24.12 24.90 25.69 
5 24.53 25.31 26.12 
6 24.95 25.75 26.57 
7 25.28 26.09 26.92 
8 25.70 26.52 27.37 
9 26.04 26.88 27.74 
10 26.47 27.32 28.20 
11  27.77 28.66 
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Assistant Secretary - Wages 
 
 

Step 2024-25 2025-26 2026-27 
1 19.14 deleted deleted 
2 19.54 20.16 20.81 
3 19.93 20.57 21.23 
4 20.30 20.95 21.62 
5 20.72 21.39 22.07 
6 21.09 21.77 22.47 
7 21.50 22.18 22.89 
8 21.90 22.60 23.32 
9 22.27 22.98 23.72 
10 22.71 23.44 24.19 
11  23.90 24.66 

 
 

Assistant Secretary – Associate’s Degree Wages 
 
 

Step 2024-25 2025-26 2026-27 
1 20.18 deleted deleted 
2 20.58 21.24 21.92 
3 20.97 21.64 22.33 
4 21.34 22.02 22.73 
5 21.76 22.46 23.18 
6 22.13 22.84 23.57 
7 22.54 23.26 24.00 
8 22.94 23.67 24.43 
9 23.31 24.06 24.83 
10 23.75 24.51 25.30 
11  24.97 25.77 
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Paraprofessional - Wages 
 
 

Step 2024-25 2025-26 2026-27 
Eliminate Step 1 - - - 
2 14.30 14.51 14.73 
3 14.83 15.05 15.27 
4 15.37 15.60 15.83 
5 15.90 16.14 16.38 
6 16.43 16.67 16.92 
7 16.96 17.21 17.47 
8 17.49 17.75 18.01 
9 18.03 18.30 18.58 
10  18.86 19.14 

 
 

Paraprofessional - Associate’s Degree Wages 
 
 

Step 2024-25 2025-26 2026-27 
Eliminate Step 1 - - - 
2 15.34 15.58 15.82 
3 15.87 16.12 16.36 
4 16.41 16.67 16.92 
5 16.94 17.21 17.47 
6 17.47 17.75 18.01 
7 18.00 18.28 18.56 
8 18.53 18.82 19.10 
9 19.07 19.39 19.67 
10  19.93 20.23 

 


